Special Lateral Direct Recruitment Rule-2011 of BSNL MS for Sr. DGM and GM/PGM/CGM is an attempt to block the carrier prospects of BSNL Executives-
BSNL Management notified Special Lateral Direct Recruitment Rule-2011 of BSNL MS for Sr. DGM and GM/PGM/CGM to fill up the vacancies arising in the grades of DGM & above due to repatriation of non-optee ITS Officers from BSNL. The fact remains that BSNL has sufficient absorbed Group-‘A’ level technically trained and experienced executives to maintain the telecom operations but the BSNL Management is not entrusting responsibilities to these committed executives and running behind the non-optee ITS Officers who has denied to opt BSNL/MTNL. BSNL Management has framed RRs in contravention of the existing BSNL MSRRs offering unjustified pay protection, seniority & Pension under Rule-37. Whereas the existing BSNL Executives & non-executives has taken absorption in BSNL under Pension Rule-37A and are committed for BSNL.

BSNL Management has framed RRs unilaterally when all the Unions/Associations are opposing against the retention of un-absorbed ITS Officers through back door entry. All the clauses of these RRs are framed so as to recruit the ITS officers on their whims and fancies.  In the present competitive scenario when the abundant manpower with high academic and managerial skill are available, what is the justification/need for holding these ITS officers when they have ruined the BSNL organization as a whole. Already adequate number of well-experienced and technically expertise group of BSNL executives are available, there is no need for calling the Unwilling officers back.  All along BSNL Unions/Associations were roaring with opposition to stop the conspiracy of ITS Officers in collision with DoT officers to frame a new Recruitment Rules to favour the ITS Officers to sustain in BSNL. In such stage, how can we expect such officers will have company loyalty for the future growth since all the needs are well taken by BSNL Management.  It will create a clear-cut dividing wall between the stake holders and the Hired ITS Managers.

The eligibility requirement of RRs is very well made suiting to the existing ITS Officers in BSNL with their available experience on their grades.   In the DoT order, it was said that all the ITS officers on repatriation should give technical resignation to DoT, they become a open candidate at par with others from the market. But eligibility requirement in the Recruitment Rules is made to cover up only so called repatriated officers.

BSNL Management has created two types of terms & conditions for absorption process i.e. one under Rule-37A Pension Rule and other under Rule-37 Pension Rule in the same PSU.

The Recruitment Rules for lateral entry at E-6 and E-9 grades has been framed arbitrarily  in contravention of  existing BSNL MSRRs and EPP approved by DoT. The Sr. DGMs are being recruited in E-6 grade which is not the IDA Pay Scale hierarchy in BSNL as notified by DoT under presidential directive. As per the BSNL MSRRs & EPP the sustentative grades are E-5 and E-9, E-6 scale is not available in BSNL and E-7 & E-8 IDA Pay Scales are the non-functional scales. Hence, how Sr. DGM can be recruited against E-6 grade as sustentative grade? Similarly, as per BSNL MSRRs the 1400 DGMs Posts in E-5 grade are available and to fill up these posts a mechanism is well defined. Hence 600 Sr. DGM posts can not be created by upgrading existing DGM (E-5) grade posts under no justification. Similarly, we can’t allow BSNL Management to create additional sustentative grades E-6, E-7/E-8 (Sr. DGM/Jt.GM) in between E-5 to E-9 grades.

On repatriation of 400 non-optee ITS Officers, BSNL Management has further given additional charge to non-optee ITS officers , who are to be repatriated instead of giving charge to BSNL absorbed executives which clearly shows the indifferent attitude of BSNL Management. We strongly demand that all non-optee ITS officers should immediately be repatriated and the charge/responsibilities should be given to BSNL absorbed executives and even if BSNL need some more Group-‘A’  equivalent officers in E-9 grade, BSNL may recruit from open market.

Following consequences will arise due to such retrograde action :- 
· ITS absorbed officers are not eligible to apply. Hence they will draw less emoluments than the unabsorbed ITS Officers being recruited through back door entry.
· As per BSNL MSRRs E6 & E7 grades are non functional grades. The proposal to make E6 & E7 substantive grades is an arbitrary attempt to temper the BSNL MSRRs. It will result in creation of another functional layer for promotion from JAG to SAG for the existing executives irrespective of putting in place provisions to protect existing channel of promotion from JAG to SAG in accordance to provisions of BSNLMS RRs.
· It will completely jeopardize promotion of DGMs to GMs through the existing BSNLMS RRs once 600 Sr DGMs are promoted to GMs through different and faster provisions in new RRs and occupy 600 SAG posts. Young and qualified executives in the Company who get promoted to DGMs through existing BSNLMS RRs will be blocked for decades at DGM level.

· Existing vacancies in E5 (DGM) grade of 1400 DGMs can't be distributed into E6 & E7 (Sr. DGM/Jt. GM) as per BSNL MSRRs. It will surely result in abolishing 600 posts of JAG completely regardless of other measures to restore back these posts to JAG as and when Sr. DGMs get promotion to GMs.
· As per BSNL's initial contingency plan the total 280 posts shall be filled up in E8/E9 level and 300 posts in E5/E6/E7 level but now it is increased to numbering 1050 just to rehabilitate  the unabsorbed ITS officers in BSNL which is not at all in the interest of company.
· No additional increnments are given to the existing absorbed executives / non-executives even to remove their pay anomaly. How the pay protection to the newly recruited ITS Officers can be granted in contravention of pay fixation rules?  
· As per BSNL MSRRs the executives recruited through lateral / outside entry will stand en-block junior to the existing absorbed executives. How the seniority protection is being ensured?
· In Telecom Electrical / Civil Wings no RRs being framed to fill up the vacant JAG/ SAG/ HAG level posts.

Such attempt of BSNL Management / Govt. will face the legal complications. BSNL Management /Govt. should not give extraordinary treatment to the unabsorbed ITS officers who defy the absorption process by framing separate set of rules of absorption in the same organisation. It has created serious frustration amongst the absorbed employees who have honored the Govt. decision and having combined pension under Rule 37-A. Let us, get ready to protest strongly Organisationally and Legally against such discriminatory attitude of the Govt./BSNL Management.

