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                                                    Let us save our BSNL which saves us!
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  Letter No. AIBSNLEA/GM(F)/2011-12/137          dated at Chennai the    21.02.2012  
____________________________________________________________________________
To

The General Manager (Finance),

 O/o CGM Telecom, BSNL,

 Tamilnadu Circle, Chennai-2.   

Respected Madam,

                                Sub: Settlement of Staff grievances –  Officiating arrangements/Transfers  in          

          Accounts’ Cadres  and Agitational Programme – reg.
   

         Ref.: Your Office Letter No. CAO(F)/Union Corrs./2010/46 dated 10-02-2012.
With reference to your letter cited above, we would like to express our deep concern with the growing discontent and displeasure of our members over the  impregnable position you have taken  in respect of officiating arrangement. Our repeated attempts to convince the administration and the suggestions in what way it is to be implemented are not at all taken into consideration.

1.There cannot be two different  measures under one rule. When there is no optee available within the zone of consideration in the eligible list, the other eligible persons below the zone of consideration have to be taken into account and the remaining vacancies have to be filled up by them if they are available in the respective stations where the vacancies still could not be filled up. This is our stand in which there is no compromise.  

2. Filling up of the vacancies is not at the mercy of  the king but a mandatory on the part of administration without violating the instructions of the Corporate Management on effecting transfers. Hundreds and hundreds of vacancies are remaining unfilled for years together in all cadres in all the Circles. But we work with all constraints and increasing work load. Our aim is to manage the situation with available hands. Officiating bears neither financial benefit nor promotional prospects but holding responsibility without authority is additional burden which we could not tolerate further.
3. The number of posts sanctioned once in any cadre could not be reduced at our will. It may be diverted to fulfill the needs as done in the past. The two CAO posts maintained in the Circle Offie by diversion from other SSAs could not be reduced. We fought in the past while the KPMG put proposals for reduction of posts in some SSAs without the knowledge of the GM(F)  before two years and subsequently they were restored. The DGM(F) himself agreed to divert each one post to CBT and MA SSAs being the major.
4. The resultant vacancies in all cadres arising out of officiating arrangement may also be filled in the same way what we proposed to follow while initial officiating arrangement is done.

5. We do not demand to consider the request transfers then and there. But when there is a chance and the claim is reasonable, transfers may be given without delay. Everytime we raise the issue with amicable solution and without causing any dislocation or disruption to the smoothe running of the administration. But our requests were thrown to the air because we, the Association, put the request. This unhelpful attitude creates frustration and anger in the minds of the Executives which are not warrented.
6. Fixing the seniority is the duty of the administration. The delay in it cannot be the reason for repudiating the career prospects. To the extent possible they may be given officiating in stations like Erode, Karaikudi etc where they were allowed to do previously.
7. Ignorance of rules  and authoritative dictation of junior officer under the banner of Vigilance cannot be allowed to affect the career prospects of individuals. This happened in the case of Sri.M.L.Raja of Cuddalore SSA. Justice delayed is justice denied.

Hence we are pained to intimate that we are left with no  alternative  other than to go on our own agitational programme as planned. 
Programme:  05-03-2012:  Sending savingram to GM(F) and CGM/Tamilnadu for settling the issues.
                       07-03-2012: One day Dharna in front of Circle Office

                       08-03-2012:  Indefinite Fast by Circle Office bearers in front of Circle Office.  
We once again request you to do the needful so that peace and harmony are prevailed.
Thanking you, 

Yours sincerely
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 (N.VEERAPANDIAN),
Circle Secretary, AIBSNLEA,
Tamilnadu Circle.
Copy to: 1.The Chief General Manager, Telecom, BSNL,

               Tamilnadu Circle for kind attention and n/a pl.               
   2. The General Secretary, AIBSNLEA, CHQ,
      New Delhi for information pl. 
