Content of the Letter addressed to GS, New Delhi.
To

Com. Prahlad Rai,

General Secretary,

AIBSNLEA

Dear Comrade,



This is with reference to our well known long pending  ISSUE  of  CAO DPC and  THEREBY promoting the eligible officers.  We know, our leader (GS, AIBSNLEA) is known for his COMMITMENT,  quality of  NEGOTIATION and getting the things done for all the members 



The following points may be kept in mind for your ensuing discussions with the Management on the above subject  AS FURTHER PROMOTIONS ARE BASED ON THE DATE OF ASSUMPTION OF CAO. IF CAO PROMOTION IS NOT GIVEN EFFECT TO BEFORE MARCH 31, 2012, MANY OF OUR COMRADES MAY NOT get FIXTAITION BENEFITS AS THEY WILL GET THEIR NEXT TIME BOUND SCALE.
	Grade/Level
	BSNL MS (Finance) Posts authorized
	Finance personnel working
	No. of post /Percentage of shortage
	Remarks

	Executive Director(Finance)
	01
	01
	  Nil
	

	CGM/PGM
	08
	07
	1 post 
	Perhaps one officer retired and SEA sec. might have started filling the post

	Sr.GM / GM
	59
	36 GMs  & 15 DGMs lookon
	8 post vacant
	There may be eligibility problem .

	DGM
	402
	207 DGMs 
	195 post vacant  48.5 % shortange
	50 % from promotees and 50 % from MT gradation list.  All our promotee DGMs are on adhoc only within the quota.  There is no question of reversion at any time. BUT SUITABLE ACTION TO BE TAKEN TO REGULARISE.

	CAOs
	1347
	164 Regular and 291 adhoc CAOs as on 31.01.2012 (Total 455)
	892 CAO posts are vacant.  i.e. 66 % shortage.
	· Remark furnished below.


·  50 % of posts i.e. 1347/2=674 by promotion from AO level executives and from the directly recruited MTs, to the extent of vacancies decided by BSNL every year subject to maximum of 50% of the posts,  where as Personnel I Section of BSNL Corporate office vide Para 5.2 of  Lr.no. 400-106/2007-Pers I(Pt.) dt. 01.09.2009 has notified  100 Management Trainee Finance posts only that too not at all filled fully so far .  Taking this into account the entire post barring this 100 notified for MT Finance i.e. 1347-100=1247  is for promote officers only.
· Here there are two things i.e. (i) As per the version of SEA section [50 % for promotees i.e.       674 posts ] there is a clear vacancy of 674 – 455 = 219 from promotee quota.  The CAO regular who are now DGM Adhoc will never be reverted as they are well within the promotee quota.    (ii) As per the above para / notification of Personnel I dated 1.9.2009, if 100 vacancies are earmarked for MT quota the remaining 1247-455=792 vacancies can be filled by promotee officers, if our association takes it up earnestly.  
· There are 101 CAOs and 74 DGM Adhoc in Finance wing is going to retire before March 2013 from the above chart.  i.e 101+74=175.
· As stated in the MSRR that 50 % of posts by promotion from AO level, there is no direct 50 % quota for Management Trainee.  The wording is “to the vacancies decided by BSNL every year subject to maximum of 50% of the posts.  

·  Hence DPC for more than 400 CAOs to a maximum of 792 or the officers eligible for promotion can be approved by the Management committee at once, and the officers (aspirants) can be promoted immediately.
Always there is a schedule of activity for closure of accounts every year.  All the accounts personnel are sincerely abiding and closing the accounts since BSNL formation,  where as the Prachar Bharati very tinny unit could not complete its accounts for a long time.  Wittingly it is to state that Tamil nadu Circle Office is functioning with Two General Managers, Four Dy. General Managers and only one regular Chief Accounts Officer.  In Tamil nadu out of 92 CAO posts only 28 are working i.e. 70 % shortage.  Similar situation prevails in each and every circle. 
If such 400 to 792 CAO posts are filled, there will be a way for the promotion of experienced departmental JAOs and professionally qualified Direct recruitment JAOs in the resultant vacancy  in addition to the existing vacancies. 

Hope you VERY WELL understand the situation.  Do the needful quickly.  Keep our trust live on you as seen at Hyderabad Conference.
